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The Code is established to guide the conduct of directors and managerial officers of the
company and its subsidiaries in accordance with ethical standards and to enhance
stakeholders' understanding of ethical standards of the company.

-~ # [f] Scope

_{E’#

FRENALD I AP .

The scope of application includes the company and subsidiaries.
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Integrity management unit: under the Board of Directors, and competent personnel to
be in charge of the amendment, implementation, interpretation, and advisory
services with respect to these Procedures and Guidelines, and the monitoring of
implementation. The company designate the Internal Auditing as the responsible
unit.
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Legal department: Contact window of legal consultation.
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Directors : Board members.
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Managerial officers : Managerial officers of Avalue group, including general managers
or their equivalents, assistant general managers or their equivalents, deputy
assistant general managers or their equivalents, chief financial and chief accounting
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officers, and other persons authorized to manage affairs and sign documents on
behalf of company.
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Conflicts of interest : Conflicts of interest occur when personal interests impact or
have the potential to impact the overall interests of the company.
Benefits : Benefits refer to any valuable items, including but not limited to money,
endowments, commissions, positions, services, preferential treatment, rebates, or
goods of any form, such as vouchers, equities, and bonds. Benefits received or given
occasionally in accordance with accepted social customs and do not adversely affect
specific rights and obligations shall be excluded. Personal interests encompass the
individual themselves, as well as their spouse, parents, children, or relatives within
the second degree of kinship.
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Conflict of Interest Prevention and Mitigation Strategies
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The directors and managerial officers shall handle their duties with honesty,
lawfulness, fairness, and ethical and moral self-discipline. They shall avoid
personal interests or potential conflicts of interest that may affect the overall
benefits of the company. They shall not seek or allow themselves, their spouses,
or relatives within the second degree of kinship to obtain improper benefits based
on their positions in the company.
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The company shall pay special attention to loans of funds, provisions of
guarantees, and major asset transactions or the purchase (or sale) of goods
involving the affiliated enterprise at which a director or managerial officer works.
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The company offers appropriate channels for directors, managerial officers, and
other attendees (observers) of the Board of Directors to proactively disclose any
potential conflicts of interest with the company.
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The directors, managerial officers, and other stakeholders attending or present at
the board meeting, who have a vested interest in the matters discussed in the
board meeting, shall disclose the significant details of their interests or those of
the legal entity they represent in the meeting. If there is a potential risk of
detrimental impact on the company's interests, they may present their opinions
and inquiries but are not allowed to participate in the discussion or vote on the
matter. They shall recuse themselves from any discussion and voting, and they
may not act as a proxy for another director in exercising voting rights. The
directors shall maintain self-discipline and refrain from providing improper support
to one another.
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Where the spouse, a blood relative within the second degree of kinship of a
director or managerial officer of the company, or any company that is under the
control or has a subordinate relationship with a director or managerial officer, has
a vested interest in the matters discussed in the preceding paragraph, such
director or managerial officer shall be deemed to have a personal interest in the
matter.
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Conflict of interest is sometimes not intentionally caused by individuals but rather
arises from external environmental changes or the actions of others, resulting in
conflicts that did not previously exist. When directors and managerial officers
become aware of potential conflicts of interest, they should provide explanations
to the Board of Directors and the integrity management unit, and, if necessary,
seek advice from the legal department to assess the existence of the conflict and
propose solutions.
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Minimizing incentives to pursue personal gain

FAPFEMERF T NI ABAEAIP AT 2P TN ER LT LEE

FEALT A EA

When the company has an opportunity for profit, it is the responsibility of the

directors and managerial officers to maximize the reasonable and proper benefits

that can be obtained by the company, and prevent any of the following activities:
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Seeking an opportunity to pursue personal gain by using company property or
information or taking advantage of their positions.
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Competing against the company or any of its subsidiaries, without the release of
prohibition from participation in competitive business in accordance with laws and
regulations.
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The directors and managerial officers shall be bound by the obligation to maintain the
confidentiality of any information regarding the company itself or its suppliers and
customers, except when authorized or required by law to disclose such information.
Confidential information includes any undisclosed information that if exploited by a
competitor or disclosed could result in damage to the company or the suppliers and
customers.
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The directors and managerial officers shall treat all suppliers and customers,
competitors, and employees fairly, and may not obtain improper benefits through
manipulation, nondisclosure, or misuse of the information learned by virtue of their
positions, or through misrepresentation of important matters, or through other unfair
trading practices.
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Safeguarding and proper use of company assets
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The directors and managerial ofﬁcers of the company have the responsibility to
safeguard company assets and to ensure that they can be effectively and lawfully
used for official business purposes.
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Legal compliance
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The directors and managerial officers shall strengthen its compliance with the
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Securities and Exchange Act and other applicable laws, regulations, and bylaws.




. Kot
o3 2 LS RS No. | G2
: S ¥ 6 /£ 8 F
Avalue Technology Incorporation Page 6 of B
£ 4 THEEWAFERLT S R =
=~ |Code of Ethical Conduct for Directors and Managerial A2
Title . Reuv.
Officers

5623 F - ERARAFRFFIAMABERL LA WET A ER
The directors and managerial officers shall maintain appropriate transaction and
reporting systems, and procedures to ensure that:
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All accounting records of the company must comply with relevant laws
and accounting standards.
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The company is required to ensure that the information reported to
securities and other regulatory authorities, as well as any information
disclosed to the public through other means, is complete, accurate, timely,
and not misleading.
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Promptly disclose important transactions and relationships that may have
a significant impact on the company's financial status or operations in
accordance with the law.
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Encouraging reporting on |Ilegal or unethical activities
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The directors and managerial officers shall promote ethical awareness within the
company and its subsidiaries, encouraging employees to report any suspected or
identified violations of laws, regulations, or the code of ethical conduct to the Audit
Committee, managerial officers, chief internal auditor, or other appropriate
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personnel.
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The company shall establish a specific whistle-blowing procedure and ensure that
the identity of the whistle-blower is kept confidential and appropriate protective
measures are provided to safeguard them from retaliation.
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When a director or managerial officer violates the laws, regulations, or this code of
ethical conduct, the company shall follow its procedures for whistleblowing. Upon
verification of the violation, appropriate disciplinary actions shall be taken in
accordance with the company's or its subsidiaries' relevant regulations. In cases
involving violations of government regulations, the company shall comply with the
applicable legal requirements. The company shall also disclose on the Market
Observation Post System (MOPS) the date, reasons, provisions violated, and
actions taken regarding the violation by the individual involved in the misconduct.
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A person who has been penalized for breaching the provisions of the Codes may
file an appeal through the appropriate procedures.
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Procedures for exemption
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The code of ethical conduct adopted by a company must require that any exemptions
for directors or managerial officers from compliance with the code be approved by a
resolution of the Board of Directors. The company should promptly disclose on the
MOPS the date of the board's resolution on the exemption, any objections or
reservations from independent directors, the duration, reasons, and principles for
applying the exemption. This ensures that shareholders can assess the
appropriateness of the board's decision, prevents arbitrary or questionable
exemptions from the code, and establishes proper control mechanisms to protect the
interests of the company and its subsidiaries.
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The company shall disclose the adopted code of ethical conduct, as well as any
amendments thereto, on its corporate website, in its annual reports, prospectuses,
and on the Market Observation Post System (MOPS).
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A company's code of ethical conduct, and any amendments to it, shall be implemented
upon approval by the Board of Directors, delivered to the Audit Committee, and
submitted to a shareholders meeting.
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